

S. Dephteros To Move 
To North Adams As 
Director Of Materials 

Spero Dephteros, Operations Man¬ 
ager of the Barre, Vermont plant, has 
accepted new responsibilities as Cor¬ 
porate Director of Materials. In his 
new position he will have full respon¬ 
sibility for the activities of the Corpo¬ 
rate Materials Department, under 
Francis Jenkins, and its personnel will 
report to him. 

Mr. Dephteros joined Sprague 
Electric in April 1966 as Assistant to 
the General Manager, Tantalum 
Operations headquartered at Con¬ 
cord, New Hampshire. In July 1967 
he transferred to the then Rock of 
Ages Capacitor operation in Barre, 
Vermont as Rolling Room Superin¬ 
tendent and later Production Mana¬ 
ger. When the plant was acquired 
by Sprague Electric in 1969, he was 
promoted to Operations Manager. 

A native of Watertown, New York, 
Mr. Dephteros is a graduate of Cor¬ 
nell University, Ithaca, New York 
where he received a BA in economics. 
He was awarded an MBA in manage¬ 
ment and marketing from New York 
University in 1966. Following grad¬ 
uation from Cornell he served with 
the U.S. Army Artillery in Korea for 
two years as a 1st Lieutenant. 

In 1957 he joined the Western Elec¬ 
tric Corporation where he was em¬ 
ployed as an Inspector at locations in 
New York State and Pennsylvania. 
In 1959 he transferred to their corpo¬ 
rate headquarters in New York City 
where he was involved in various po¬ 
sitions including purchasing. 

While in Barre, Mr. Dephteros has 
been involved in many community 
activities including the Barre Town 
School Board, the Barre Area De¬ 
velopment Board and as a Director 
of the Chamber of Commerce. 

Mr. Dephteros’ wife is the former 
Carol Osborne of Watertown, New 
York and they and their two children 
will reside in Williamstown. 


Three Major Items Study Programs Held For Employes Who 
Affecting Company's WillBe Implementing Work FactorSystem 



Operating Results 


Seventy-five Sprague Electric em¬ 
ployes recently completed a 20-hour 
Work Factor study program under 
the direction of Frank Zaleski, Work 
Factor Consultant. The group was 
divided into three separate classes 
and each met for two hours every day 
for two weeks in the Building 9 Con¬ 
ference Room. 

Henry Plummer, Corporate Man¬ 
ager, Manpower Standards and Con¬ 
trols, who will have overall responsi¬ 
bility for implementing the Work 
Factor program, welcomed the three 
groups at their opening sessions. He 
then introduced William S. Temple¬ 
ton, N ice President, Operations, who 
explained the Company’s reasons for 
instituting the program.. Mr. Tem¬ 
pleton noted that “the entire elec¬ 
tronics industry is threatened, more 
seriously than at any time in its his¬ 
tory, by imports from low wage coun¬ 
tries and by intense competition with¬ 
in our own country which has resulted 
in severe price cutting. The only way 
in which we can meet this competition 
is by improving our manufacturing 
methods and increasing our produc¬ 
tivity.” 

Class participants included super¬ 
visory personnel, foremen, the 1UE 
President and Chief Stewards, and 
Industrial Relations and Corporate 
Industrial Relations members. The 
purpose of the program was to de¬ 
velop an understanding of the Work 
Factor program. The second week 
of the course was devoted to slide and 
film presentations illustrating the 
work simplification program and how 
it can be implemented to improve 
methods. 


As Sprague Electric employes, we 
are all concerned by' the recent cut¬ 
backs in facilities and personnel. Fore¬ 
most in everyone’s mind is the cause 
of the current situation and what may 
reasonably be expected in the fore¬ 
seeable future. 

A major factor was the recent strike 
which had a tremendous impact on 
our competitive position in the in¬ 
dustry. Business which was lost in 
several areas will be difficult to re¬ 
cover. Customers who placed orders 
with other suppliers have undoubtedly 
made firm commitments to continue 
with them. 

In addition, there has been a gen¬ 
eral softening in the economy. Gov¬ 
ernment expenditures in military 
and space programs have been cur¬ 
tailed and consumer and industrial 
products, with a sizeable electronic 
content, have been adversely affected 
by reduced sales and the tremendous 
impact of foreign imports. 

These three items: the strike, soft¬ 
ening in the entire economy, and 
foreign imports have resulted in the 
Company experiencing a loss for the 
first half of the year. It is imperative 
that all possible economies be incor¬ 
porated which will improve our 
financial position for the balance of 
the year. 

We are targeting mid-August to 
achieve normal pre-strike shipments. 
This, plus an improvement in the 
general economy, would be most in¬ 
fluential in achieving more satisfac¬ 
tory operating results for the year as 
a whole. 


Frank Zaleski (standing at podium), Work Factor Consultant, conduct¬ 
ed the three 20-hour Work Factor programs designed to provide an overall 
understanding of the new system. Participants included supervisory 
personnel, foremen, union representatives and IR personnel. 


Additional 20-hour programs will 
be scheduled to familiarize all North 
Adams production supervisory per¬ 
sonnel with the Work Factor system. 

120-HOUR INDEPTH PROGRAM 

In addition to the 20-hour pro¬ 
grams, a series of 8 indepth 120-hour 
study courses are planned for Work 
factor Analysts who will be responsi¬ 
ble for implementing the program at 
all locations. The first group has 
completed their studies and were 
awarded certificates of completion at 
a luncheon held early in July. 

I heir studies provided them with 
the technical knowledge to properly 
supervise implementation of the Work 
factor program. Ihe 14 graduating 
Analysts were: John Benoit, Robert 
Booth, William Burdick, Paul Cau- 
dell, Gerald Dubois, Ida Fix, Robert 
LaPierre, Ralph Lesure, John Ma¬ 
honey, John Osterhout, George Pa- 
quin, Robert Petri, William Pierce 
and Martin Sokolove. 

Fhe second indepth (120-hour) 
program will include six IUE mem¬ 
bers as well as Sprague personnel who 
will be closely allied to the Work Fac¬ 
tor principles. 

Seven Area Students 
Awarded Scholarships 

Seven area students were awarded 
Sprague Electric scholarships at Class 
Night and Graduation ceremonies 
held early in June. Three scholar¬ 
ships were granted to college bound 
students who are children of Sprague 
employes. In addition, an engineer¬ 
ing, a cooperative engineering, and 
two nursing scholarships were 
awarded. 

Sprague Electric scholarships to 
children of employes were given to: 
Brian M. Allard, son of Mrs. Ruth 
Allard; H. Edward Goetsch, son of 
Mr. & Mrs. Henry G. Goetsch; and 
Mary Ann Papiez, daughter of Mr. 
& Mrs. Walter Papiez. 

Glenn M. Millis, son of Mr. & Mrs. 
John Millis received the Sprague Elec¬ 
tric engineering scholarship; Silvio J. 
Baruzzi, son of Mr. & Mrs. Frank 
Baruzzi, was the recipient of the coop¬ 
erative engineering scholarship; and 
Carol A. Krzanik, daughter of Mr. & 
Mrs. Aldo Krzanik, and Mary E. 
Londergan, daughter of Mr. & Mrs. 
William Londergan, received the two 
Sprague Electric nursing scholarships. 

The three scholarships for children 
of employes provide $500 per year for 
four years of college study. The 
Sprague Electric engineering scholar¬ 
ship provides a grant of $500 per year 

Continued on page 3, col. 2 
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The Next 20 Years Of 

The Free Enterprise System 

by Maurice H. Stans, Secretary of Commerce 

I want to raise some of the major questions that I think we should be an¬ 
swering in order to assure the progress of our great free enterprise system be¬ 
tween now and 1990. 

OUR SYSTEM 

What I have to say stems from a bias - a strong bias of faith in what we 
variously call free enterprise, competitive enterprise, the free market system, 
or the American way of private capitalism. 

There are today around the country the young who place no confidence in 
our business system; the irresponsibles who would destroy it without any idea 
of what is to follow; and the frustrated and bitter who challenge its right to 
survive. 

1 here are the proliferating public critics who indiscriminately attack 
business in the guise of protecting the consumer, who blame business for com¬ 
mitting all the sins of pollution, who find it a convenient whipping boy for all 
the errors of commission in our society. 

“... THEY HAVE NO PLAN 

I do not exaggerate when I say this. Only six percent of our college stu¬ 
dents tell Callup that they look to a career in business. I he anarchists milling 
on our streets admit that they have no plan beyond destruction of today's 
institutions. 

I here are those who question the desirability of market building, of ad¬ 
vertising, of promotion; who predict the demise of the business world as we 
know it who suggest that somewhere around 1990 or 2000 we will all be serfs 
of an industrial state. 

Who is speaking out today in defense of the American business system? 
Where is the voice of its beneficiaries? Where are those who participate in it 
and reap its extensive rewards? Why did the Columbia Journalism Review 
cite as one of the ten least covered stories of American Journalism in the 1960’s 
the story of American industry? In short, why arc there not more people 
recognizing and extolling the magnificent effectiveness of American competi¬ 
tive enterprise?. . . 

MOTIVATION 

1 he superiority of American life is due to the fact that our business system 
is built upon the most fundamental instincts that motivate people - beyond 
those of family affection and survival. They arc the instincts to compete and 
to acquire and own: Backed by a society and a government that stand for 
equality of opportunity and freedom of choice, these instincts arc the basic 
incentives that fuel progress. 'I he heart of the American economy, and what 
makes it so uniquely effective, is its ability to encourage and channel these 
characteristics into constructive endeavors. 

True, there are imperfections. There is inequity in the distribution of our 
mass products. Business has its malfactors and its shysters. T here are many 
reasons for the consumers to be dissatisfied, for conservationists to be critical, 
for the underprivileged to be unhappy. But we arc gaining on all that. There 
is a will today to give everyone an equal chance at the starting line, and to 
help those who falter, or those who face obstacles which are not common to 
all of us. There is a growing recognition by business of the need to become 
more involved in solving social problems. 

1990 

1990, a distant horizon that once seemed a long way off, is only 20 years 
away. The year 2000, which opens a new millenium, is only 30 years away. 

In the face of the attacks on th^business system and in the face of our failure 
to defend it adequately, what kind of economy will we have in 1990? Will we 
take this system that has given us everything we have and perfect it into one 
that can give us everything we want? 

Or will we let it go by default because we fail to recognize its superiority 
and build upon it?. . . ' 

TAXATION 

What about taxation? Will we have a tax structure that will allow ade¬ 
quate private capital accumulation to permit industry to satisfy the tremendous 
growth needs ahead? I low' can we mould taxes to provide the revenues re¬ 
quired for realistic public needs, but not so high that they become confiscatory? 
President Nixon warned recently that the economy would lose its private 
character and become a state controlled economy, if taxes took a substantially 
larger portion than the present 37 percent of the national income. Are those 
people who advocate spending countless billions more on government pro¬ 
grams fully alert to the capital requirements of a productive economy? Will 
w'e be able to prevent taxes from growing to levels which destroy individual 
incentives to expand income?. . . 

BUSINESS-LABOR RELATIONS 

What about the relations between business and labor? Isn’t it about time 
that someone came up with a more rational way to settle disputes than through 
strikes and lockouts? Such head-knocking methods may have been the only 
recourse to the two parties in the brutal beginnings of the Industrial Revolu¬ 
tion in the Nineteenth Century. But must we suffer through more of the same 
for the next twenty years? In the computerized society of 1990, can’t some pro¬ 
gramming genius devise formulas for apportioning a fair division of profits 
and wages, based on principles acceptable to both labor and management?. . . 

Continued on Page 6, Coi. 2 


F. H. Potter, Longtime Plant Manager, 
Retires After 40 Years With Company 


Frederick H. Potter, a 40-ycar em¬ 
ploye of Sprague Electric, was hon¬ 
ored at a retirement party held at 
Laconic Park Restaurant and at¬ 
tended by 175 Sprague employes and 
friends. Mr. Potter retired on May 
1 . 

Fred Windovcr, longtime business 
associate of Mr. Potter, served as mas¬ 
ter of ceremonies. During his re¬ 
marks he reminisced about some of 
the humorous incidents during Mr. 
Potter’s career at Sprague Electric 
and his years of public service on the 
City Council and more recently, the 
North Adams Redevelopment Author¬ 
ity. 

Robert C. Sprague, Chairman of 
the Board and Chief Executive Officer, 
thanked Mr. Potter for his years of 
loyal service and noted that he was 
one of the top three employes in line 
of service, having been hired on April 
8, 1930. His work assignments, Mr. 
Sprague stated, had included a wide 
area including Barre, Vermont; King¬ 
ston, New York; Ponce, Puerto Rico 
and Visalia, California, in addition to 
his considerable responsibilities in 
North Adams. Neal W. Welch, Vice 
Chairman of the Board, in his re¬ 
marks, recalled that he and Mr. Potter 
had grown up together in North 
Adams. Mr. Welch joined the Com¬ 
pany in 1932 and he and Mr. Potter 
had been closely associated over the 
years. 

William S. Templeton, Vice Presi¬ 


dent, Operations, and John Shields, 
Brown Street Factory Manager, also 
praised Mr. Potter for his extensive 
contributions to Sprague Electric. 

In his response, Mr. Potter stated 
that if he had the last 40 years to live 
over again, he would spend them just 
as he had. I Ic noted that he had al¬ 
ways appreciated the opportunities 
afforded him at Sprague Electric and 
that he was in a position to really 
appreciate the Company since he 
remembered North Adams before 
Sprague Electric arrived. 

At the conclusion of the program, 
Mr. Potter was presented a complete 
movie camera and projector set, a 
gift certificate from former associates 
at the Barre, Vermont plant and a 
guest book containing old news clip¬ 
pings and the names of all the guests. 
Following the formal program, danc¬ 
ing was enjoyed. 

Fredericks Joins Sales 

Earl Fredericks, Jr. is now an Ac¬ 
count Manager in the Sales Office 
according to James E. Fitzgerald, 
Sales Office Manager. 

Mr. Fredericks joined Sprague 
Electric in 1959, fallowing his dis¬ 
charge from the Navy. Prior to this 
promotion, he held the position of 
Account Specialist with our Sprague 
Products group. 

Mr. & Mrs. Fredericks, both 
Adams natives, arc the parents of two 
boys. 


Sprague Products Honored At Trade Show 



Pictured above with the attractive Miss NEW (National Electronics 
Week) Show are R. William Woodbury (left), President of Sprague Prod¬ 
ucts, and Stanley D. Pitkin, Exhibits Manager. They proudly display 
the Certificates of Honor Sprague received for “show oriented space ad¬ 
vertising” and “exhibit booth creativity” respectively. The Show was 
held at the Conrad Hilton in Chicago. The theme of “baseball” was 
used to exhibit the promotional assortments. 
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Stephen Long Joins 
Corporate Group As 
Mgr. Public Affairs 

Stephen M. Lang, Jr., formerly on 
the Staff of radio station WMNB, has 
joined Sprague Electric as Corporate 
Manager of Public Affairs. He will 
be responsible for Companywide pro¬ 
grams involving communication and 
relations with our various plant com¬ 
munities, and is assigned to the Cor¬ 
porate Industrial Relations Depart¬ 
ment. 

A native of Greenfield, Massa¬ 
chusetts, Mr. Long is a graduate of 
Lyndon State College, Lyndon Cen¬ 
ter, Vermont. 1 le served in the U. S. 
Navy for four years and prior to join¬ 
ing WMNB in 1964, was employed by 
the Twin State Broadcasting Com¬ 
pany in St. Jolmsbury, Vermont. For 
the past year and a half he has been 
stall' announcer for the Sprague LOG 
of the Air radio program and is famil¬ 
iar with many aspects of Sprague 
Electric operations. 

Sprague Pilot- Named 
Examiner For FAA 

William G. Benedetti, a Sprague 
Electric Pilot since 1951 and Manager 
of the Company’s Flight Standards 
Operations, has been named a Federal 
Aviation Administration Check Pilot 
and Examiner for Beech King Air 
craft, it was announced jointly by- 
Messrs. Steve J. Bistran and Robert 
E. Jones of the FAA and Robert C. 
Sprague, Jr., Senior Vice President, 
Corporate Services. A certificate of 
designation and certificate of autho¬ 
rity was presented to Mr. Benedetti 
at a special ceremony held at the 
Country Restaurant. Williamstown, 
and hosted by Robert M. Epperly, 
Director of Sprague Flight Opera¬ 
tions. 

Mr. Benedetti is now qualified to 
conduct necessary tests for multi- 
engine pilot qualification in Beech 
King Air 65-90 series aircraft. I lie 
certificate states that Mr. Benedetti 
is “authorized to act in accordance 
with the regulations and procedures 
prescribed by the Federal Aviation 
Administration relating to this desig¬ 
nation.’’ 

Prior to joining Sprague Electric, 
Mr. Benedetti was a Flight Instructor. 
Since 1951, all Sprague pilot training 
has been conducted by Mr. Benedetti 
and Robert C. Sprague, Jr. Be¬ 
cause of the extensive training pro¬ 
grams conducted for Sprague pilots, 
Mr. Sprague, Jr. was instrumental 
in making arrangements with FAA 
lor the Sprague Aviation Department 
to have its own FAA representative. 
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1970 SCHOLARSHIP RECIPIENTS 


Continued from Page 1 

for four years and the cooperative 
engineering scholarship provides an 
award of $500 for one year. The two 
nursing scholarships provide grants 
of $400 each to students enrolled in a 
three year nursing program leading 
to an R.N. 

An additional feature of the scholar¬ 
ships is a grant to the colleges of an 
amount equal to one half the scholar¬ 
ship. The college may use this money 
in any worthwhile manner it chooses. 

BRIAN M. ALLARD 
Brian Allard graduated from Drury 
High School this June. He plans to 
attend the University of Massachu¬ 
setts in the fall and will major in 
languages. 

Brian was in the upper 1/10 of his 
class and a member of both Nu Sigma 
Epsilon and Pro Merito, the junior 
and senior honor societies. Active in 
school affairs, he was co-chairman of 
the student committee for a new 
Drury, a Member of the Future Teach¬ 
ers of America, the French Club, the 
Exchange Club, and the Drag Club. 
He also had a role in the senior class 
play, was a stafT member of the stu¬ 
dent newspaper and the year book. 

His mother is employed in Corpo¬ 
rate Analysis, Budget and Control. 

11. EDWARD GOETSCH 
II. Edward Goetsch graduated 
from Mt. Greylock Regional High 
School in Williamstown and will at¬ 
tend Worcester Polytechnic Institute, 
Worcester, Massachusetts in the fall 
where he plans to major in electrical 
or aerospace engineering. His father 
is Corporate Manager of Protection, 
Safety and Security. 

While in high school, Edward was 
involved in a variety of extra curri¬ 
cular activities. He is a 1st lieutenant 
in the Civil Air Patrol; was active in 
Magivvan Studios, a high school movie 
producing group; and is a junior dea¬ 
con in the First Congregational 
Church in North Adams. After 
school he has been employed at a local 
paint store and a supermarket. 
MARY A. PAPIEZ 
Mary Papiez, who ranked fourth 
in her class of 110 at St. Joseph’s High 
School, plans to attend the College of 
Our Lady of the. Elms, Chicopee, 
where she will major in mathematics. 
While in high school she was a mem¬ 
ber of the yearbook stall', the Glee 
Club, the National Honor Society 
and the Children of Mary. She also 
held a part time job and has been 
accepted for the Work-Study pro¬ 
gram at Our Lady of the Elms. 

Mary's lather is employed as a La¬ 
boratory Technician. 

GLENN M. Mil.LIS 
Glenn Millis. recipient of the 
Sprague Electric Engineering scholar¬ 
ship. graduated from Si. Joseph's 
High School and has been accepted 
at Lowell lech nolog ical Institute 
where he will major in chemical en¬ 
gineering or physics. 

An honor student, he was Vice Presi¬ 
dent of St. Joseph's chapter of the 
National Honor Society. Editor-In- 
Chief of the school newspaper and 
Vice President of the Math Club. 
Glenn was also a member of the Stu¬ 
dent Council, the Forensic Society, a 
1969 Boy's State Delegate, a Junior 
Rotarian and a member of the senior 


class play cast. In addition, he was a 
member of the golf team and parti¬ 
cipated in several acts of the school’s 
Spring Musical. 

He has earned money toward his 
college expenses by working as a cad¬ 
die at a local golf course and as a stock 
boy in a local store. 

SILVIO J. BARUZZI 

Silvio Baruzzi. recipient of Sprague 
Electric’s $500 cooperative engineer¬ 
ing scholarship, graduated from Drury 
High School and has been accepted 
for Northeastern University’s coop¬ 
erative engineering program. An 
outstanding math student, he will 
major in electrical engineering. 

While at Drury' he was active in the 
Chess Club and Future Teachers of 
America and also served as an altar 
boy at St. Anthony’s Church. He 

Continued on page 7, col. 1 



Brian M. Allard 
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H. Edward Goetsch 
Mt. Greylock Regional High School 
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St. Joseph's High School 
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Drury High School 
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Adams Memorial High School 
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Mary E. Londergan 
Pittsfield High School 
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Dental Health 

by DR. THOMAS V. URMY 
Corporate Medical Director 


Two recent newspaper articles predicting help for millions of people with 
dental problems should be of universal interest and worth reviewing here. 

One article reported plans by certain insurance carriers to extend the limits 
of their coverage of dental treatment, which is certainly welcome news to any 
who must face the substantial outlays involved in various major procedures 
not presently included in most policies. However, no one should be encour¬ 
aged to hope that a policy will soon, or ever, be written to cover routine office 
dental care such as cleaning, filling, straightening, etc., for they are so uni¬ 
versally needed that premium charges would be just as high, more likely higher, 
than direct payments to the dentist. 

Obviously hope for relief of this seemingly never ending expense, not to 
mention inconvenience and pain, is not more insurance or even government 
subsidy but finding ways of preventing tooth decay, currently estimated to 
include a backlog of 800 million untreated cavities in 200 million Americans. 

It was with such prevention that the second news item was concerned as it 
described reports from the National Institute of Dental Research. Most 
striking was the prediction that with public cooperation dental caries could be 
virtually eliminated within the next decade. To support this assertion, several 
recent advances were described as the results of their intensive research. For 
one, research workers now feel that they have succeeded in isolating precisely 
the bacterium which is the destructive agent in tooth decay, namely strepto¬ 
coccus mu tans. Plaque, a transparent film which collects on the teeth has 
been studied also and its importance in the development of cavities demon¬ 
strated. FfTorts arc now directed toward finding simple, otherwise harmless 
agents, which might be included in mouthwashes or toothpaste to destroy the 
offending bacteria, or dissolve away the plaque. 

Another group of investigators is obtaining very encouraging results with 
a new procedure which involves painting a thin film of a tough plastic material 
on the grinding surfaces of the teeth to close off any pits or small fissures which 
offer an invasion route for bacteria. 1 his type of treatment would involve 
probably fifteen minutes in a dentist’s chair or dental clinic about once every 
two years. 

The action of fluoride as a hardener of dental enamel was not overlooked 
by those predicting the possible elimination of tooth decay within ten years. 
All fell that the fullest use of this means of prevention was basic to success. 

The addition of minute amounts of fluoride to public water supplies not 
naturally containing an effective quantity of this element (which actually is 
present to some degree in all drinking water) has produced consistent pre- 
\ ention of better than 60% of the cavities which occur among populations 
drinking water deficient in fluoride. Furthermore, careful and repeated 
studies of people in communities carrying out artificial fluoridation (an ex¬ 
perience which now goes back 25 years) plus similar studies of people in com¬ 
munities drinking naturally fluoridated water for generations have revealed 
no evidence of anything but good effects. 

Well over 80 million Americans, or over half of those on public water sup¬ 
plies, now drink artificially or naturally fluoridated water. Although the 
numbers grow steadily, progress in some regions, including Massachusetts, has 
been slow, not only through public apathy, but also through continuing politi¬ 
cal opposition from a now small, but dedicated, group. Among the states, 
Massachusetts occupies 48th place in percentage of its population enjoying 
this dental protection. However, fluoridation has progressed more rapidly 
since 1968 when laws were passed authorizing boards of health to initiate 
fluoridation of public water supplies under their jurisdiction when they arc 
notified by the State Commissioner of Public Health that he has “found the 
fluoride content of such water supply below an optimum level for sound dental 
health.” The rate of further progress will be determined by public interest. 

Division Production Control Manager 

Eugene J. Giammusso joined 
Sprague Electric in late June as Div- 
sion Production Control Manager for 
Aluminum and Tantalum Electroly- 
tics. Jack D. White, Division Man¬ 
ager, made the announcement. 

Prior to his appointment at Sprague 
Electric, Mr. Giammusso held similiar 
responsibilities with National Can 
Corporation, John Chatillon and 
Sons and American Car & Foundry 
Division of ACF Industries. 

A native of New York City. Mr. 
Giammusso obtained his B.B.A. in 
industrial management from the Ber¬ 
nard M. Baruch School of Business 
and Public Administration of the 
City College of New York. 



Eugene J. Giammusso 



Sprague Electric To Establish Plants In 
Galashiels, Scotland And Rhedyt, Germany 

Sprague Electric’s overseas operations arc being expanded with the addi¬ 
tion of two new manufacturing locations, one in Galashiels, Scotland and the 
other in Rheydt, West Germany. Initial production in Scotland will be 
aluminum electrolytic capacitors primarily for the data processing and tele¬ 
communications industries with the possibility that additional product lines 


will be added later. The German 
tantalum electrolytic capacitors for 
markets in Germany. 

Cooper & Horbert A/love 
To Overseas Locations 

Two North Adams employes will 
be involved with the new overseas 
operations. Alan G. Cooper, for¬ 
merly of Tantalum Engineering, will 
be Manager of the Galashiels, Scot¬ 
land plant and Walter G. Horbert, 
of Aluminum Engineering, will as¬ 
sume new duties as Engineering Man¬ 
ager of the Rhedyt, West Germany 
operation. 

Mr. Cooper, a native of England, 
joined Sprague Electric in 1967. He 
received his schooling in England, 
including a B.S. degree in physics, 
and was employed as a research and 
a development engineer there prior 
to coming to this country. 

Mr. Cooper and his family have 
returned to England where he is pre¬ 
paring to assume his new duties. 

At the present time, Mr. Horbert 
is continuing his North Adams engi¬ 
neering responsibilities and at the 
same time beginning the planning for 
the Gennan facility. 

A native of Providence, Rhode Is¬ 
land anil a graduate of Providence 
College with a B.S. degree in chemis¬ 
try. Mr. Horbert joined Sprague Elec¬ 
tric in 1961. Following graduation 
from college he was employed for a 
year by the Cranston Print Works, 
Cranston, Rhode Island. From 1955 
to 1961 he served in the U. S. Army 
where he rose to the rank of captain. 
Since joining Sprague Electric he has 
held various engineering positions. 


peration will manufacture aluminum and 
th the entertainment and industrial 

It is anticipated the Scotland plant 
will open this fall in a newly built 
plant on a 3.5 acre site. Bruce R. 
Carlson, President, stated that the 
plant will have no effect on North 
Adams or other Sprague plants. 
“This is all additional business on top 
of present business,” Mr. Carlson 
said. “Unless you manufacture with¬ 
in the United Kingdom, it is difficult 
to sell there.” 

In Rheydt, West Germany, which 
is 25 miles from Dusseldorf, the new 
operation will be housed in a recently 
purchased 50,000 square foot brick 
and reinforced concrete building. 
Ernest E. Ward, Vice Chairman of 
the Board, who is in charge of the 
overseas expansion program said that 
installation of equipment should be 
complete and production should be¬ 
gin early in 1971. 

Magnetic Operations 
Move To Visalia Plant 

Announcement of the phasing out 
of Magnetic operations at the Union 
Street plant was made on July 7 by 
Bruce R. Carlson, President. The 
decision was based on “a general sus¬ 
tained decline in markets,” Mr. Carl¬ 
son said. 

Magnetics product lines now at 
Union Street will be transferred to 
the Visalia, California plant over the 
next few months. It is anticipated 
that consolidation of activities will 
result in an improved market position 
for these products. 


Work Factor Group Completes Studies 



The first group of Work Factor Analysts to complete the 120-hour in- 
depth program were honored at a luncheon held at the Williams Inn. 
They are: (back row 1-r) Robert LaPierre, John Benoit, William Pierce 
Robert Petrie, Martin Sokolove, William Burdick and John Mahoney. 
Front row (1-r): Robert Booth, Frank Zaleski, Work Factor Consultant; 
Ida Fix; Ralph Lesure; Gerald Dubois and George Paquin. 
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Lawrence Isabelle 
Completes Tool And 
Die Maker Studies 


Lawrence (Bill) Isabelle has re¬ 
cently completed a four year course 
of study and is now a Journeyman 
Tool and Die Maker in the Machine 
Shop. 

Bill joined the Company March 6, 
1962 in a production area and trans¬ 
ferred to Research and Engineering 
as a Technician a few months later. 
In June of 1966 he began his studies 
in the apprentice program of the 
Machine Shop. 

A party was held at the Midway 
Restaurant on June 19 to honor Bill’s 
course completion. Fred T. Thomp¬ 
son, Director of Corporate Industrial 
Relations, acted as Master of Cere¬ 
monies and over 30 fellow Machine 
Shop employes attended. 

Four certificates were awarded to 
Bill during the evening. George 11. 
Bateman, North Adams Industrial 
Relations Manager, presented the 
Sprague Electric Company certificate 
and the State certificate; Robert J. 
Diodati, Industrial Relations Man¬ 
ager for Marshall and Union Street 
plants, presented the International 
Correspondence Schools certificate 
and Fred Baker, I AM President, 
awarded the I AM certificate and a 
gift from the Machinists. 

Ronald Lillie, who will be the next 
Apprentice graduate, was in charge 
of the arrangements. 

Moncks Corner Plant 
For Oil Capacitors 

Moncks Corner, South Carolina 
will be the sight of a new plant for 
Sprague Electric which will sub¬ 
stantially expand manufacturing fa¬ 
cilities for oil capacitors. The 83,000 
square foot plant on approximately 
4l acres of land was purchased from 
the Acrovox Corporation of New 
Bet I fort 1, Massachusetts. 

Sprague Electric is a leading sup¬ 
plier of capacitors to the air condi¬ 
tioning and refrigeration industries 
and is making every effort to keep up 
with the expanding markets in these 
fields. The equipment to be installed 
at Moncks Corner will supplement 
the present facilities at North Adams 
and will be the most modern in the 
industry. 

The North Adams departments 
have been working around the clock 
to reduce the backlog of orders which 
accumulated during the recent 10- 
week strike. A Company spokesman 
noted that the combined facilities 
will give Sprague Electric the largest 
oil capacitor capability in the in¬ 
dustry. 


4 Sprague Electric 
Employes Transfer 
To Sprague Products 

Four Sprague Electric employes 
have been transferred to the Sprague 
Products group recently. Howard 
F. Donovan, Jr. and Raymond F. 
Mahar have been appointed Sales 
Order Administrators; David A. 
Spooner is now a Sales Order Ad¬ 
ministrator Trainee; and Harry E. 
Haskins is Production Foreman. 

Howard Donovan joined the Com¬ 
pany in October of 1950 and was 
made an Assistant Materials Manager 
in January 1967. In early 1969 he 
was appointed Materials Manager 
and on March 1, 1970 he accepted the 
position of Cost Standard Analyst and 
held this post until his new appoint¬ 
ment. 

Harry Haskins joined Sprague Elec¬ 
tric in 1936 at the Beaver Street plant 
but left the Company in August 1945 
to devote his full time to his farm. 
In 1950 he rejoined the working peo¬ 
ple (not that fanning isn’t working) 
and in mid-1954 was made Night 
Foreman at the Beaver Street plant. 

Ray Mahar is also a familiar figure 
at Sprague Electric. He has been 
with the Company since early 1941 
in various Brown and Beaver Street 
positions for the most part dealing 
with the scheduling and handling of 
orders. 

David Spooner worked for Sprague 
Electric during the summer of 1965 
and then returned to college. In 
June of 1966 he rejoined the Com¬ 
pany and was employed until March 
of 1967 at which time he left to take 
a position with Rudolph Jewelers. 
Welcome back, Dave. 


W. F. Connors Named 
Credit Union Manager 

[William F. 
Connors, former¬ 
ly with VcFac 
Programming, 
has been appoint¬ 
ed to the newly 
created position 
I of Credit Union 
I Manager. He 
I will have respon- 
' sibility for all 
areas of Credit Union business and 
plans to institute new record keeping 
techniques to provide faster, more 
efficient service for all members. 



Bill is a native of North Adams and 
a graduate of St. Joseph’s High 
School. He joined Sprague Electric 
as a Technician in 1964 following em¬ 
ployment with Wall-Strccter Shoe 
Company, Arnold Print Works and 
General Cable Corporation. In 1966 
he transferred to Production Control 
and in 1967 joined Quality Assurance 
and Reliability. In 1969 he was ap¬ 
pointed a VcFac Analyst, the position 
he held until his present promotion. 

A sports enthusiast, Bill has been 
active in both the golf and bowling 
leagues. He also served as Co-Chair¬ 
man of the 1969 Santa Fund Drive. 


His wife is the former Sandra 
Girard, of Adams, and they are the 
parents of three children. 
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Three Employes Receive Bachelor Degrees 
Under Educational Sponsorship Program 



Nancy Briggs William Manson Oleh Tkal 


Congratulations for a job well done 
go to three employes who recently re¬ 
ceived bachelor degrees from North 
Adams State College. They are: Nancy 
Briggs, a Process Engineer at Union 
Street; Oleh Tkal, a member of the 
Technical Staff of the Research and 
Development Center; and William 
Manson, a VeFac Analyst. All three 
completed their studies under the 
Company’s educational sponsorship 
program which provides full tuition 
and related costs. 

Nancy Briggs joined Sprague Elec¬ 
tric in 1951 in a production depart¬ 
ment on Beaver Street. In 1953. she 
transferred to Research and Engi¬ 
neering as a Technician and in 1967 
was promoted to a Junior Engineer. 

A graduate of Pittsfield High 
School, Miss Briggs completed several 
courses in electronics and the Spraguc- 
Franklin program prior to enrolling 
in the degree program at North 
Adams State. She was awarded her 
bachelor of science degree in physics, 
and plans to teach science at the high 
school level this Fall. 

William Manson, a graduate of 
Drury High School, joined Sprague 
Electric in 1961 as a Technician fol¬ 
lowing employment with Hoosac 
Mills Corporation. During 1963 he 
served as a Patrolman on the Wil- 
liamstown Police Force but returned 
to Sprague Electric late in the year. 
In 1966, he was promoted to an As¬ 
sistant Engineer and in 1967 joined 
the Management Training Program. 
In 1968, he became a VeFac Program 
Analyst, the position which he still 
holds. 

Mr. Manson enrolled in the degree 

M. Benedetti Joins 
General Accounting 

Michael A. Benedetti, a summer 
employe for the past four years, has 
joined the General Accounting De¬ 
partment following graduation from 
St. Michael’s College, Winooski Park, 
Vermont where he majored in ac¬ 
counting. 

In his new position, Mr. Benedetti 
will be responsible for cash receipts, 
cash disbursements, payroll distribu¬ 
tions, petty cash and other accounting 
functions. He replaces Paul Gross 
who has assumed increased respon¬ 
sibilities in the Accounting Depart¬ 
ment. 

A native of North Adams, Mr. 
Benedetti graduated from St. Joseph 
High School in 1966. He began his 
college studies that Fall. He is mar¬ 
ried to the former Barbara Wells and 
they reside in Adams. 


program at State College in 1958 and 
completed his studies for a bachelor 
of arts degree in mathematics in 
January, 1970. He was awarded his 
diploma at graduation ceremonies in 
June. 

Oleh Tkal was associated with 
Union Carbide Company in Bound 
Brook, New Jersey and RCA Research 
Laboratories in Princeton prior to 
joining Sprague Electric as an As¬ 
sistant Engineer in 1966. He has 
been associated with the Research 
and Development group since that 
time and is currently a member of 
the Technical Staff. He also served 
in the U. S. Air Force for four years 
from 1952-1956. 

Mr. Tkal studied at Long Island 
University and Rutgers and in 1966 
enrolled in the degree program at 
State College. He received his bache¬ 
lor of science degree cum laude at 
recent graduation ceremonies at State 
College. 


Tantalum Employe 
Awarded Citizenship 



Tantalum Finish 
has a brand new 
citizen! Alejandro 
Aparicio, a na¬ 
tive of Havana, 
Cuba, recently re¬ 
ceived his natu¬ 
ralization papers 
at a Superior 
Court Session in 
Pittsfield presid¬ 
ed over by Judge Robert H. Beau- 
dreau. Also in the group of 28 new 
citizens were Alex’s wife, Eumelia, 
and daughter Ana Maria. His son, 
Miguel, will become a citizen in the 
near future. 

Alex and his family came to this 
country in 1961 at the time of the 
Cuban Revolution. He started his 
employment with Sprague Electric 
in September of that year and has 
been employed continuously since 
that time. 

In Cuba, Alex studied Civil Law 
at the University of Cuba and was 
also employed for three years in Civil 
Service work and for 11 years, from 
1950-1961, at the Institute Cuban 
Establization. From 1942-1946 he 
served in the Cuban Army as a Cor¬ 
poral. 

Ana Maria Aparicio is presently a 
student at the University of Massa¬ 
chusetts while Miguel is completing 
his studies at St. Joseph Regional 
High School. 

Our congratulations to Alex and 
the entire Aparicio family. 
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Anna Moors, of Sprague Products, Receives 
$375 Suggestion Award For Accepted Idea 
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Free Enterprise 

Continued from page 2 

ACCESS TO MATERIALS 

To provide our standard of living, 
our economy demands vast quantities 
of raw materials. 

What about our access to world 
supplies of minerals in order to meet 
the needs of a dynamic economy 20 
years from now? 

Recently we've experienced short¬ 
ages in such critical raw materials as 
copper, nickel, chromite, antimony, 
platinum, silver, and other metals. 
There's a lag in Coal mine investment 
at home, and there are problems of 
acquiring new deposits of other min¬ 
erals abroad. There is potentially 
a world maldistribution of oil and 
gas, both vital substances for a future 
economy. 

URBAN GROWTH 

What about the problems of urban 
growth? Our population will in¬ 
crease by 100 million during the next 
30 years. I his is equal to more than 
250,000 a month - a city the size of 
Tulsa every thirty clays. Where is 
industry going to locate its new fa¬ 
cilities in order to avoid the anthill 
society of megalopolis? Can business 
maintain a rising level of productivity 
in the face of increasing diseconomies 
that will result from further concen¬ 
trations in our present metropolitan 
areas? Wouldn’t everybody gain by 
the building of new, well planned 
cities from the ground up and by ex¬ 
pansion of our present small cities 
that arc some distance from today’s 
overcrowded areas? Won't we be a 
healthier country if our people and 
our businesses are spread more broad¬ 
ly across the landscape? And what 
kind of government - national, re¬ 
gional and local - is business going to 
advocate and support to deal with 
problems we have not yet even ima¬ 
gined, when we have those 100 million 
new people just 30 years from now? 

President Nixon has proposed a 
national growth policy to help guide 
urbanization in order to raise the 
quality of American life and avoid 
the counter-productive results of 
chaotic industrial expansion. Again, 
shouldn’t business and government 
at all levels - national, state and local 
- be planning and working together 
to assure successful patterns of urban 
growth in the long term future?'Othcr 
major industrial nations in the world 
are guiding their urban development. 
Shouldn’t we, the most industrialized 
of all, be the one to show the way? 

INTERNATIONAL ECONOMY 

What about our position in the 
international economy? The trend 
toward a one-world market is gather¬ 
ing momentum every year. Regional 
trading blocs will likely be merging, 
common currencies are under active 
discussion, direct overseas investment 
is erasing traditional trading patterns. 
Where does this leave the United 
States, the greatest trading nation in 
the world, but the one with the high¬ 
est wages and the highest standard of 
living? Will we continue to be com¬ 
petitive? 

With our military research on the 
decline, can we maintain the scientific 
and technological lead that has en¬ 


abled us in the past to compete with 
low-wage countries in civilian mar¬ 
kets? Will we be able to continue 
our innovative advantage? We know 
that we have no corner on knowledge; 
knowledge knows no boundaries. Not 
only do we freely export our most 
sophisticated machines; the scientists 
and engineers of other countries are 
generally as capable as our own. And 
in many other industrial countries, 
a far greater proportion of their re¬ 
search and development than ours 
goes into improving civilian goods 
which they export. Some of their 
governments also are far more aggres¬ 
sive in promoting international trade. 
In the face of all this, how are we go¬ 
ing to restore and maintain the heal¬ 
thy merchandise trade surplus that 
has been the mainstay of our balance 
of payments and the footing for our 
dollar? 

BUSINESS OPPORTUNTIIES 

In the midst of considering the 
hard questions that will affect us all, 
what is to happen to the individual 
businessman in a nation increasingly 
overcrowded? In our country, it is 
traditional that businesses start small 
and grow. Twenty years from now, 
will the opportunity still exist for any¬ 
one with an idea to start his own ven¬ 
ture and capitalize on it? How do we 
maintain an environment that helps 
small business to succeed and grow 
and become big? 

If the merger wave of the last few 
years continues, for good or for bad, 
what will the economy be like in 1990? 
Can wc define more effectively the 
point at which agglomerations of 
capital or of enterprises are most 
efficient? And what is the right 
balance between government regula¬ 
tion and freedom for business opera¬ 
tions - and how do wc get there? 

These, then are some of the critical 
matters that I believe the leaders of 
government and business must begin 
addressing themselves to jointly, if we 
are to meet our responsibilities to the 
future. There are many more: the 
long term problems of inflation, the 
environment, multi-national corpora¬ 
tions, communications, the needs of 
less developed nations, and so on. 

In short, we need more effort to 
seek sound answers to long range 
questions: 

- more dialogue, more open debate 
about the future; 

- a stronger defense of the system; 

- a reduction of class antagonism 
and an end to demagogic abuse of 
business; 

- a willingness by business to be¬ 
come more involved in evolving social 
problems; 

- a fresh, forward-looking approach 
to tomorrow, as though our very sur¬ 
vival depended on the right solutions 
- as indeed it does! 

Reprinted with permission from 
the April 1970 issue of Commerce 
Digest 


Passing Thought 

Knowledge is excellent, but wis¬ 
dom is superior. The smart one recog¬ 
nizes water; the wise one knows how 
to use it. 


A total of SI012.50 was awarded 
to 15 enterprising employes recently 
for suggesting various improvements. 
Anna Moors, of Sprague Products, 
was the top suggestion award winner. 
1 ler idea to speed the work flow in her 
department earned S375.00 and her 
suggestion was date filed to June 18, 
1971. At that time, the suggestion 
will be reviewed and a final award 
will be made, if merited, based on the 
actual savings for one year. 

The next two awards went to em¬ 
ployes of Clorinol Finishing. Mary 
Critella received S200.00 for her idea 
to cut masking strips on ground ter¬ 
minals to keep paint oil and $70.00 
went to William Drury for his sugges¬ 
tion which applies to the painting of 
clorinol units. 

John Shaw, of the Maintenance 
Department, received $67.50 for an 
improved method of transferring 
clorinol oil from the lank car to the 
storage tank. His suggestion was 
date filed until July 1. 1971 for re¬ 
view. 

For her suggestion for a passageway 
gate on a conveyer, Dolores Audio, 
of Clorinol Finishing, received $60.00. 
Edna Remillard, of the Large Tank 
Capacitor Assembly group, was the 
recipient of a $35.00 award for a jig 
and flat plate idea for KVAR units 
and Ralph Sherman, High Relia¬ 
bility and Metallized Paper Assem¬ 
bly. received $30.00 for his idea con¬ 
cerning lead soldering of PMB units. 

Twenty-five dollar winners were 
Charles Carsno, Aluminum Miscel¬ 
laneous lest and Finish, for improv¬ 
ing a jig for holding 32D sections 
while spinning; Arthur Hewitt, Alu¬ 
minum Formation, for an improved 
method of threading for formation 
machines; Richard Randall, Filter 
Assembly, and Robert Shepard, Net¬ 
works Assembly, who pooled their 
resources and suggested the use of 
Benelex in place of Bakclite in filter 
construction; John Rossc, Mainten¬ 
ance. for an air cylinder muffler press; 
and Neville Toye, Filter Measure¬ 
ment Production, a change in filter 
assembly technique from dry assem¬ 
bly to wet assembly. 

Awards of $12.50 each went to 
Silvio Volpi and Joseph Duffy, Ma¬ 
chine Shop employes, for designing 
a new box stack setting holder for the 
box stamping machine. 


Recent Retirees 

Twenty-five North Adams em¬ 
ployes have retired recently. They 
are: 

HAZEL MARTEL, P I E & PTM 
Finish, who retired with 31 Vz years 
service. 

CELESTE BEL1VEAU, Alumi¬ 
num Miscellaneous lest & Finish, 
28 years service. 

ANGELINA PON TIER, Net¬ 
works Assembly, 28 years service. 

MARIE BISSAU.EON, Paper & 
Film Development Enginct •ring, 21 Vi 
years service. 

ROMEO BR USA’TOR I, Clorinal 
Finishing, 27 Vi years service. 

VIOLA CROSIER, Retail Sales, 
27 years service. 

ANK>1 NT. I I E B()MBARI)11; R, 
Retail Sales, 26 /z years service. 

FRANK DcMARSICO, Ware¬ 
house & Trucking, 25^4 years service. 

ORA BOYER, Tantalum Assein- 
bly, 23 JA years service. 

WANDA SCARPITTO, Networks 

Assembly, 22 Vz years service. 

CORA RYAN, SCD Magnetic 
Coil Winding, 22 years service. 

ANNA I) ASS ATT I, Tantalum As¬ 
sembly, 21 Vz years service. 

JENNIE PETROV ICE, Alumi¬ 
num Rolling, 21 Yz years service. 

HOWARD FIX, Aluminum FP 
Age & Cover Assembly, 20 years. 

PEARL McCREA, Aluminum 
Miscellaneous Test & Finish, 20 years. 

JOHANNA BRUGGEMAN, PIT 
& PTM Finish, 19 Yz years service. 

KATHERINE FIELD, Clorinol 
Finishing, l9'/z years service. 

EDITH NOEL, PTF Assembly, 
19J4 years service. 

DOROTHY COLLIER, Filter 
Purchasing, 16 years service. 

BERNARD FORTIN, Industrial 
Oil General, 15 years service. 

FLORA GRAZIOLA, PTF & 
P I M Stockroom, 14^ years service. 

WARREN MAYNARD, Mono- 
lythic Body Preparation, 14 years. 

WILLIAM FORTIER, Building 
Services, 10 years service. 

JOHN HILLARD, Quality As¬ 
surance, 6 years service. 

HENRY FRITZ, Industrial Oil 
Impregnation, 5 years service. 



Anna Moors, of Sprague Products, was the proud recipient of a $375 
suggestion award check. Her idea involved an improved work flow. Pre¬ 
sentation was made by Martin J. Tanner (left), Sprague Products Opera¬ 
tions Manager, as Robert Diodati, IR Manager looked on. 
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CONTRACT SIGNING ENDS lO-WEEK STRIKE 



Marion G. Caron (standing), Employment Manager, is in charge of 
employe records. In the right background are the Kardex files which 
contain a history card for each employe. The office appears calm and 
serene but has been a beehive of activity. Shown in the picture are: (1—r) 
Dorothy Racette, Mabel Hillard, Agnes McDonough, Frances Quirk, 
Marion Caron and Linda Garner. 

New Contract Provides Wage Increases of 
6%, 5% and 5% Plus Numerous Other Benefits 

FIRST YEAR 


IR Personnel Update 
Records After Strike 

Bringing employe records up-to- 
date is one of the most important post 
strike responsibilities of our local In¬ 
dustrial Relations office. The first 
big job was securing lists of employes 
who were called to work on May 11, 
the first work day after the strike. 
They returned directly to their own 
departments with no processing 
through the Employment Office. 
Thus, it was imperative to know 
exactly who was recalled. Providing 
the lists was the responsibility of de¬ 
partment heads. 

Two important items had to be 
posted on each returned employe’s 
card. First, and foremost, was the 
increased rate o'f pay negotiated in 
the contract and second was the ad¬ 
justment in their seniority code to 
account for the time lost during the 
strike. 

Employes not recalled were placed 
on layoff and are subject to recall in 
the usual manner - according to 
seniority. Their records, and the 
seniority boards, were posted to re¬ 
flect their change of status. As jobs 
become available, employes are be¬ 
ing recalled and processed through 
the Employment Office. 

INSURANCE REMINDER 

The Insurance Department points 
out two details which are causing 
some confusion: 

1. The new extended insurance 
coverage for employes’ children who 
are unmarried full time students be¬ 
tween 19-23 years of age and totally 
disabled or retarded children is avail¬ 
able only if the child was already 
claimed as a dependent. 

2. The increased hospital and in¬ 
surance benefits are in effect only for 
those employes at work. Those on 
lay off must wait until they arc re¬ 
called to be eligible. 

Scholarships 

Continued from page 3 

worked part time in a local store after 
school and during vacation periods. 

CAROL A. KRZANIK 

Carol Krzanik graduated from 
Adams Memorial High School and 
hits been accepted at St. Luke’s 1 los- 
pilal School of Nursing in Pittsfield. 
While in school she was active in the 
Pep Club, the Girl’s Athletic Associa¬ 
tion, Treasurer of the Future Teach¬ 
ers of America, on the yearbook stall' 
and various prom and dance com¬ 
mittees. She was also a member of 
the Exchange Club and the honors 
system. 

After school hours Carol has been 
employed as a waitress in a local res¬ 
taurant and done volunteer work in 
the hospital as a Candy Striper. 
MARY E. LONDERGAN 

Mary Londergan, recipient of the 
second Sprague Electric Nursing 
Scholarship, graduated from Pitts¬ 
field High School in June. She has 
also been accepted at St. Luke’s Hos¬ 
pital in Pittsfield and will begin her 
training in the fall. 

While in high school she worked as 
a Nurse’s Aide in a local hospital and 
upon completion of her studies plans 
to work with mentally retarded or 
crippled children. 


- Six per cent across the board pay 
raise effective for the first full week 
the contract is in effect. 

-Skilled trades adder or skill ad¬ 
justment of 10 cents per hour for IUE 
and AFTE represented workers in 
the “16” through “23” and “76” 
through “83” hourly ranges respec¬ 
tively and across the board for ma¬ 
chinists. 

- Hospitalization room rate in¬ 
creased to $34 a day and hospital 
“extras” to $340. 

- Addition of grandparents and 
grandchildren to the definition of 
immediate family under the death in 
family clause. 

- Vacations., effective January 1, 
1970, three weeks vacation for em¬ 
ployes with 10 years of consecutive 
service and four weeks for employes 
with 20 years of consecutive service. 

- Double time for more than 12 
hours worked in one day. 

- Hospitalization and medical 
coverage for children 19-23 years old 
if unmarried and full time students, 
and for totally disabled or retarded 
children. 

- Cross coverage of hospital and 
medical insurance in cases where both 
the husband and wife work at the 
Company may be elected. 

Pension retirement benefits in¬ 
creased from $2.50 to $3.00 or $3.40 
depending upon the following condi¬ 
tions: If the employe’s average gross 
W-2 wages for the three full calendar 
years prior to normal retirement are 
more than $7500, the monthly re¬ 
tirement benefit is $3.40. If less than 
$7500, the monthly retirement bene¬ 
fit is $3.00. 

- Pension plan opened to employes 


55 years old with two years of con¬ 
tinuous service who meet existing 
eligibility requirements. 

SECOND YEAR 

- Five per cent pay raise. 

- Cost of living raise up to 6 cents. 

- 10 per cent shift differential for 
all second and third shift workers, 
effective first pay period of 1971. 
(Formerly the differential was for 
time from 6 P.M. to 6 A.M. 

- Life insurance increase to $4,000 
(from $3,000) and accidental death 
and dismemberment to $8,000 (from 
$6,000) effective January 1, 1971. 

- Sickness and accident benefits 
increased to provide a maximum of 
13 weeks coverage at a minimum of 
$45 per week or 50 per cent of the 
average earnings for the prior five 
weeks with a maximum benefit of 
$65. 

- A floating holiday will be added 
with the date of such holiday to be 
established prior to January 1 of each 
year. 

THIRD YEAR 

- Five per cent pay raise. 

- Cost of living increase up to six 
cents. 

- Skilled trades adjustment as in 
the first year. 

- Hospital room rate increased to 
$40 per day and “extras” to $400. 

— Five weeks vacation for employes 
with 25 years of service. As of Janu¬ 
ary 1 employe will be eligible for 
four weeks vacation, and upon com¬ 
pletion of 25 years, will be eligible 
for fifth week, which may be taken 
all at once or as separate days. 


Full Arbitration 
And Agency Shop 
Two New Provisions 

Two provisions new to this con¬ 
tract are the Agency Shop and full 
and binding arbitration. The Agency 
Shop provision states that “as a con¬ 
dition of employment, all members 
of the bargaining unit will either be¬ 
come or remain members of the union 
or pay to the union and agency fee.” 
The agency fee will be the “usual and 
customary” union initiation fee and 
dues. 

tyon-probationary employes must 
either join the union which represents 
their bargaining union or start pay¬ 
ment of the agency fee within 31 days 
after the new contract effective date. 
Probationary employes have the 
greater of said 31 days, or balance of 
(or entire) probationary period to 
join the union or start paying agency 
fee. Any non-union member who 
pays an initiation fee as part of the 
agency fee may join the union at any 
time thereafter without further initia¬ 
tion fee payment. Failure to join the 
union or pay an agency fee will result 
in termination. 

The agreement provides for pay¬ 
roll checkoff for paying agency fees. 

ARBITRATION CLAUSE 

Under the arbitration clause either 
side may request full and binding 
arbitration cf unresolved grievances. 
Only matters covered by the con¬ 
tracts “management prerogative” 
clause and the merit increase system 
are exempt from arbitration. 

Along with the arbitration clause, 
the agreement provides for no strikes 
and no lockouts during the life of the 
contract. 

Previously the contract provided 
arbitration by consent with binding 
arbitration on discharge and dis¬ 
cipline only. 

Cost-of-Living In 
2nd And 3rd Years 

The cost of living increase negoti¬ 
ated for the second and third year of 
the contract (1971 and 1972) is based 
on the Consumer Price Index. 

Payment of cost of living raises are 
based on a minimum of three per 
cent Consumer Price Index raise 
from March of the previous year to 
March of the year it is effective. After 
the initial three per cent raise (which 
would bring the CPI to 137.7 in 
March 1971) employes will receive 
an additional one cent an hour for 
each one half point in CPI increases. 
The maximum cost of living raise is 
6 cents in each year. 

Any increase which may be appli¬ 
cable will be made effective the pay 
period beginning May 3, 1971. 

The March 1971 CPI, increased 
by three per cent to the nearest tenth 
of a point, will be used as a basis for 
the granting of wage increases to be 
effective the pay period beginning 
May 1, 1972. 
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JUNE-JULY, 1970 



CANDLEPIN CHAMPS - Bombers: Helen Fachini, Irene Konopka, Ann 
Duquette, Elaine LaBonte, Doris McPherson and Lynn Charron. 




TEN PIN CHAMPS - HiLo’s: Bertha Richards, Donna Flaherty, Angie 
Brower, Linda Francis, Eva Jowett and Dot Bliss. 


CANDLEPIN CHAMPS - Western Electric: Ernie Blondin, Dover Owens, 
A1 Volpi and Ed Ames. Missing were: Jim Lynch and Bob McPherson. 



TEN PIN CHAMPS - Union Street: Earl Williams, Jr., Advisor Larry 
LeBeau, Pete Desnoyers, Clyde Johndrow, Jack O’Grady, Henry Knight, 
Ron Dean and Bob Welch. 
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Bowling Highlights 

The Sprague Electric Men’s and 
Women’s Bowling Leagues have com¬ 
pleted a most successful season with 
the presentation of individual and 
team awards at recent banquets. 
Final standings and individual honors 
are listed below: 

Women’s Ten Pin League 
Position Team Performances 

1st HiLo’s High Team Sin¬ 

gle: Magnetics 
887 

2nd Magnetics High Team Tri¬ 
ple: Keys 2500 


3rd Keys 
A Division 

High Average: Gert Volpi 155 

High Single: Roberta Quirk 222 

High Triple: Angie Brower 567 

B Division 

High Average: Sandy Banas 128 

High Single: Marion La- 

Bombard 193 

High Triple: Bonnie O’Neil 448 


Most Improved Bowler: Roberta 
Plummer 

New 225 Club Members: Angie 
Brower & Gert Volpi 

Men’s Ten Pin League 


Position 

Team 

Performances 

1st 

Union St. 

High Team 
Single: 

Union St. 997 

2nd 

Shipping 

High Team 
Triple: 

Union St. 2907 

3rd 

R&D 



High Averages 


Class A - Lou Richards 181 

B - Buzz Johndrow 170-240 

C - Ray Chalifoux 159-462 


D - A1 Golonka 

148 

Individual High Single 


Class A - Ernest Desanty, Jr. 

257 

B — Flash Racette 

243 

C - Bob Burr 

236 

D - Frank Grassi 

218 

Most Improved Bowler 


Bill Koczowski 


Most Valuable Bowler 


Amie Thibert 


Individual High Triple 


Class A - Earl Williams, Jr. 

670 

B - Duane King 

639 

C - Bill Fix 

578 

D - Nello Zanett 

523 

First Half Winner - Shipping 



Second Half Winner - Union St. 

Roll off - 

Union St. 2519 Shipping 2411 

Women’s Candelpin 
Position Team Performances 

1st Bombers High Team 

Single: The 
Bowling Gals 


Sprague Girls Enter 
Nat’l Bowling Match 

Phyllis Schmidt, of the Electrolytic 
Development Department and “Red” 
Robinson, of Tantalum Engineering, 
bowled in the 4th largest champion¬ 
ship tournament in Woman’s Inter¬ 
national Bowling Congress history. 
The tournament, held in Tulsa, Okla¬ 
homa had an entry of 4,894 teams, 
10,753 doubles and 21,506 singles 
and the total prize fund was $281,594. 

The girls bowled in Division 1 
against 2,604 other teams and placed 
156th. WIBC tournaments attended 
in the past by this team were held in 
the following cities: (1964) Minnea¬ 
polis, Minnesota - (1966) New Or¬ 
leans, Louisiana - (1967) Rochester, 
New York - (1968) San Antonio, 
Texas - (1969) San Diego, California. 

Entrants represented 50 states and 
also Canada, Bermuda, Saudi Arabia, 
Japan and Great Britian. 

Although the girls didn’t come 
away with a bundle of money, they 
gave it their best and had a great time 
especially in Las Vegas where they 
stayed for several days before return¬ 
ing home. 

Bowling Highlights (Cont.) 

2nd Spacettes High Team 

Triple: 

Spacettes 

3rd Fay’s Team 

High Average: Polly Sadlowski 97.5 

High Triple: Ruth Yarter 355 

High Single: Lillian Peck 125 

Most Strikes 

Lee Braman - 20 

Barb Campedelli - 20 


Recent Graduate 



Bonnie Lee Blanchard, daughter 
of Shirley of Costs, will enter 
Albany Business College in Sep¬ 
tember. 







